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Regis Resources Ltd (Regis) is committed to providing a safe, healthy, respectful and inclusive workplace 

that is free from physical and psychosocial harm, so far as reasonably practicable.  

Effective Work Health and Safety (WHS) management is an essential and integral part of how Regis plans, 

manages and conducts all operations.  

Continuous Improvement in safety performance and the promotion of a respectful workplace is a shared 

responsibility and a core value at Regis.  

This Policy has the following objectives: 

• Provide a framework for a safe, healthy, respectful and inclusive workplace.  

• Support safe systems of work. 

• Supporting the prevention identification and managing physical and psychosocial hazards. 

• Reduce the occurrence of injuries and harmful exposures to as low as reasonably practicable. 
 

Regis will achieve this by: 

• Applying robust Risk Management processes to identify hazards and eliminate or control risk in 

accordance with the hierarchy of controls. 

• Ensure good work design, role clarity and meaningful consultation with workers on health, safety and 

wellbeing matters. 

• Adopting evidence-based practices, a continuous improvement approach, and a strong learning 

culture. 

• Supporting workers to raise concerns and report incidents and hazards without fear of reprisal.  

• Providing appropriate workplace behaviours and leadership capability training.  

• Complying with all applicable WHS Acts, Regulations and standards. 

• Building WHS capability through education, training and competency development. 

• Actively manage exposure to occupational hygiene factors such as, but not limited to, noise, dust, 

silica and diesel particulate matter. 

Executive Management will implement, resource and maintain an effective Safety Management System 

and risk management framework.  

All workers have a shared responsibility to: 

 

• Follow established safe systems of work and raise concerns where controls are ineffective or require 

improvement. 

• Speak up and escalate hazards, risks and appropriate behaviours to support a workplace free from 

harm.  

• Stop work where they believe a task cannot be performed without harm. 
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